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F2: 119 S.Ct. 2118 (1999)

7E3: “The purposes underlying Title VIl are
similarly advanced where employers are
encouraged to adopt antidiscrimination
policies and to educate their personnel on
Title VII's prohibitions. ...Recognizing Title
VIl as an effort to promote prevention as
well as remediation, ...we agree that, in
the punitive damages context, an
employer may not be vicariously liable for
the discriminatory employment decisions
of managerial agents where these
decisions are contrary to employer’s
good-faith efforts to comply with Title VII.”
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Employer Liability for Unlawful Harassment
by Supervisor”)
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